inclusion is good business
The Chamber’s Diversity & Inclusion Committee discuss the importance
of D&I to their organizations.
“Diversity and Inclusion are pillars of the Kenney Administration. They are essential components to
building a skilled, productive workforce and I commend the work of the Chamber to advance our
workforce diversity and better address the needs of Philadelphia in the 21st century.”

“Our mission is to provide the highest caliber of legal services while creating an environment where
everyone on our team can reach their full potential by not having to choose between thriving in their
careers and having fulfilling personal lives.”
— Francine Friedman Griesing, Founder, Griesing Law, LLC

“Listening to the ‘voice of the customer’ is more effectively done by including a diverse range
of perspectives in the conversation. Businesses grow and people thrive when we listen to
and deliver for our customers.”

— Nolan N. Atkinson, Jr., Chief Diversity & Inclusion Officer, Office of the Mayor, City of Philadelphia

— Ric Harris, President and General Manager, NBC10 & Telemundo62

“At AmerisourceBergen, fostering a diverse and inclusive culture is key to attracting and retaining the
best talent, creating competitive advantage, and advancing our purpose and strategy.”

“Companies don’t thrive where people are always in agreement.”
— Michael K. Pearson, President & CEO, Union Packaging LLC

— Hyung J. Bak, Senior Vice President, Group General Counsel and Secretary, AmerisourceBergen Corporation

“At The Tactile Group, we’ve found that while our diversity in thought and experience allows us to
come up with more creative ideas, it’s the empathy embedded in our authentic inclusion of our
diverse perspectives that binds us as a team and allows us to most efficiently develop great ideas
into effective solutions.”

“The first sentence of constitution says, WE the people of the United States, in order to form
a more perfect union. Inclusion is built into every part of Perryman Construction, as it is in the
foundation of this country. Our job is to give inclusion and diversity the foundation to create
exceptional value at every level.”
— Angelo Perryman, CEO, Perryman Construction

— Marc Coleman, President, The Tactile Group

“At The Franklin Institute, we’re committed to creating and supporting an inclusive employee and
volunteer workforce. We believe diversity and inclusion is vital to providing a world-class experience
for all visitors and employees and essential to addressing educational disparities in our community.
It is both a business and moral imperative.”
— Larry Dubinski, President & CEO, The Franklin Institute

“Diverse and Inclusive Growth is vital to the future of Philadelphia!”
— Harold T. Epps, Director of Commerce, City of Philadelphia

“D&I needs to be a part of leaders’ everyday vocabulary. I am fortunate to work for an organization
where the executive team promotes an inclusive work environment. When leadership is engaged,
those practices trickle down and help organizations foster healthy company cultures.”
— Varsovia Fernandez, Philadelphia Market Executive, Customers Bank

“At FS Investments, we’ve long been committed to achieving greater diversity and creating an
environment where all of our colleagues feel they can contribute value and thrive personally.
We continually challenge our assumptions and practices with the ultimate goal of creating a more
diverse, welcoming, inclusive, and productive organization. To us, it’s both good business and the
right thing to do for our colleagues, clients, investors, and community.”
— Mike Gerber, Senior Managing Director, FS Investments
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“Diversity and Inclusion increases flexibility and adaptability to serve a growing diversified market.
A diverse workforce promotes creativity, innovation, and skilled workers for increased market share
through competitive advantage.”
— Narasimha Shenoy, President & CEO, Asian American Chamber of Commerce of Greater Philadelphia

“Inclusion and diversity are fundamental to Accenture’s culture and core values. We believe that
no one should be discriminated against because of their differences, such as age, ability, ethnicity,
gender, gender identity and expression, religion, or sexual orientation. Our rich diversity makes us
stronger — more innovative, more competitive, and more creative, which helps us better serve our
clients and our communities.”
— Nicole Tranchitella, Senior Managing Director, Philadelphia Metro, Accenture

“Based on the diverse nature of our clients, our team must represent that same diversity for us to
understand and meet our needs consistently and effectively.”
— Joan Waters, CEO, COFCO

“The Chamber recognizes that Philadelphia and the region cannot thrive unless we truly embrace
diversity and inclusion within our workplaces. That is why we as business and civic leaders need
to be intentional about including people from a diverse array of race, gender, age, ability, and
socioeconomic background.”
— Rob Wonderling, President & CEO, The Chamber of Commerce for Greater Philadelphia
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